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DescriptJ^V^^^^ Emotional Development. -Professional Personnel. -Research. Secondary 

•Sensttfvftv Trafnina. Statistical Data. Test Results 

Elementary^ and secondary school educators (150) were Involved In a sensitivity 
trainina orooram A three week introductory period and intensive small group 
sensitivity^ experience was followed by bi-weekly meetings for a year a final 
uieek-lono session designed to synthesize the total program. The Personal 
Inventory^ was administered three times during the period Results of 
generally progressive movement toward the national norms for 
oeoDle. Remits of the Time Competent scale and the Inner Directed scale Indicated a 
movement to more active Involvement In living In the present, and Id the acceptar^e of 
an Independent. Inner directed or self-directed approach to problems. A review of 
other scales supports the results described above. There was general positive and 
statistically significant Improvement shown In the last two testings. Educators 
appeared more self acceptant. more flexible In application of and freer t^^^ 

one s self and make decisions and commitments not previously possible. This PJ^^iect Is 
funded under provisions of the Title III Elementary and Secondary Education Act. 

(Author/JS) 
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THIS DOCUMENT HAS BEEN REPRODUCED EXACTLY AS RECEIVED FROM THE 
PERSON OR ORGANIZATION ORIGINATING IT. POINTS OF VIEW OR OPINIONS 
STATED DO NOT NECESSARILY REPRESENT OFFICIAL OFFICE OF EDUCATION 
POSITION OR POLICY. 
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PART II — NARRATIVE REPORT 



End of Budget Period Report 

Elementary and Secondary Education Act of 1965, Title III, P.L* 89-10, as amended 

Identify this project by the following: Name and Address of Agency, Project 

Number, Grant Number, State, and Budget Period (month, day, year). 

Project Upper Cumberland, P. 0. Box 375, Livingston, Tenn., 38570 
Project Nu^er 67-03525-0. Grant Number OEG-3- 7- 703525-4491. Tennessee. 

Budget Period July 1, 1967, througih June 30, 1968. Period of grant June 
26, 1967, through June 30, 1970. 

I. (a) For operational activities, discuss the effect of the project on the 
clientele by briefly stating the major objectives of the project and 
the techniques used in evaluating the extent to which these objectives 
were achieved. PACE project applicants are required to provide project 
evaluations. Please attadi one copy of the results of this evaluation 
with supporting materials. Estimate the cost of the evaluation . 

Project Upper Cumberland is composed of 19 school systems in 16 
counties of Tennessee. It sponsors three component programs: sensitivity 

training for teachers; guidance and counseling in the lower grades; and 
cultural arts classes for children in grades 1-12. About 150 teachers 
from all participating systems annually take part in the sensitivity 
program. The guidance program is functioning in two schools in 
Cookeville, Tennessee, covering grades 1-9 and reaching approximately 
1,400 students The cultural arts program operates in three schools 
in Crossville, Tennessee, with approximately 3,000 students. Each of 
the three con^onents has its own objectives. By programs, they are: 

Sensitivity Training for Teachers 

1. To provide a vehicle for region-wide in-service training 
for teachers and administrators. 

2. To involve teachers and administrators in the identification 
of problems relating to pupil behavior and the development of 
solutions to overcome them. 

3. To encourage teachers and administrators to reassess their 
attitudes concerning their professional responsibilities 
toward the student and to foster attitudinal change when the 
need is indicated. 

Guidance Program 

1. To provide a model program of guidance and counseling at 
the elementary and Junior high level for emulation by other 
local educational agencies. 




2. To promote research at the school level Into pupil needs for 
curriculum development purposes* 

3. To assist teachers and administrators in the more effective 
use of pupil data. 

4. To provide children wicn greater opportunities to achieve 
insists into their abilities in relation to the world of 
work. 

Cultural Arts Program 

1. To provide a model program of instruction in music, art 
and drama from the elementary school through hl^ school 
for emulation by other local educational agencies. 

2, To provide children and adults with opportunities for 
creative expression. 

Dr. John Flanders, director of the counseling center at Tennessee 
Technological University and an experienced psychologist, evaluated the 
in-service and guidance components. Three teams of specialists from 
TTU, the University of Tennessee, George Peabody College, Northwestern 
University and Nashville Metropolitan Schools visited the cultural arts 
program twice in 1967-68 for evaluative and consultative work. 

Two principal instruments used in the sensitivity training 
evaluation were the Personal Orientation Inventory, designed to measure 
the degree of "self-actualization'' obtained by a person, and the 
Minnesota Teacher Attitude Inventory, which measures those personal 
attitudes which make for successful teaching. Self-actualization hM 
been defined as the degree to which one is realizing his potential for 
a full and rewarding life. 

Evaluation of the cultural arts program was subjective, the teams 
of specialists contrasting impressions arising from inspection 
early in the school year against those resulting from visits near the 
end of the second semester. 

In evaluating the guidance program. Dr. Flanders talked with 
counselors, principals and faculties in schools where the counselors 
were assigned, and studied data collected by the counselors as well 
as an opinion questionnaire completed by teachers in the affected 
Cookeville schools giving their Impressions of the counseling program. 

Evaluative reports on the three Project Upper Cumberland components 
for 1967-68 are given on the following pages. Total cost of the 
evaluation. Including expenses for visiting teams, is estimated at §5,000. 



Evaluators of Project Upper Cumberland 
Component Programs, 1967-68 

SENSITIVITY TRAINING POR TEACHERS 

Dr. John N. Flanders, director of the counseling center, Tennessee 
Technological University, Cookeville, Tennessee. 

CULTURAL ARTS 

Dr. James Wattetd>arger, chairman, music department, Tennessee 
Technological University, tookevllle, Tennessee. 

Mrs. Mary Wattenbarger, Instructor In music, Tennessee Technological 
University, Cookeville, Tennessee. 

Dr. Mary M. McIntyre, associate professor of theatrical arts, 
Nortlmestem University, Evanston, Illinois. 

Dr. D. J. Irving, chairman, department of art, George Peabody 
College, Nashville, Tennessee. 

James Gentry, art teacher. Metropolitan Nashville Schools, Nashville, 
Tennessee. 

Miss Jean Coleman, art supervisor. Metropolitan Nashville Schools, 
Nashville, Tennessee. 

Mrs. Reba Bacon, associate professor of art educator, Tennessee 
Technological University, Cookeville, Tennessee. 

GUIDANCE AND COUNSELING 

Dr. John Flanders, director of the counseling center, Tennessee 
Technological University, Cookeville, Tennessee. 



o 

:RJC 



Sensitivity Training for Tcadiers 






; 




PROJECT UPPER CUMBERLAND 



A Humanistic Appxoadi to Inservlce Education 
Test Results: Personal Orientation Inventory 

One hundred fifty educetore at the eleaentety end eecondaiy 
school level were Involved In a sensitivity training program that 
extended from July. 1967 to June, 1968. A three week Introductory 
period and Intensive small group sensitivity experience In July , 1967 
was followed by meetings that were held almost hl-weekly throughout 
the year. At the close of the year ending June, 1968, another week- 
long small group sensitivity Involvement was held to synthesise the 
total program. 

The Personal Orientation Inventory, a measure of self-actuallsatlon, 
was administered to the educators at three different times during the 
program. Initial testing was completed during the orientation week 
prior to sensitivity training (7/17/67) . The second administration 
cinne after sensitivity training and after the series of bl-wedtly 
meetings (4/20/68) . Waal testing came after the fln^ weekly sensitivity 
training session (6/ 7/68) . Ninety educators (of the original group) 
completed the tests during all of the test administration and were 
included In the sample for this report. Figure 1 shows group results 
plotted graphically, with test dates Indicated In the marglna. Tables 
I, II and III show comparisons between means on the different testings. 
Statistically significant differences are noted where applicable. A 
.01 level of significance means that the difference between the variables 
(mean scores) represents actual differences rather than sampling or 

error In 99 out of a hundred cases. Most of the changes noted 



are therefore hl^ly significant from a statistical point of view. 

Results of testing indicate generally progressive movement toward 
the national norms for self-actualizing people. Significant changes seemed 
apparent between both . the first and second testings as well as between 
the second and third testing. The Time Competent scale and Inner Directed 
scale are the most representative of self-actualizing people and the 



purest scales of the measure in that they are the only scales that are 
Independent of each other. The other scales overlap . in that a single 
test item may be represented in more than one scale. Both- the Time Compe- 
tent and Inner Directed scales showed statistically significant Improvement 
between first and second Jtestlngs . The Time Competent scale showed stat- 



istically significant improvement beti^een the second and third testing. 

The Inner Directed scale showed Increased improvement* but failed to reach 
a statistically significant difference. Results of these two scales seems 
to indicate a movement to more active Involvement in living in the present* 
and In the acceptance of an Independent* inner directed or self-directed 
approach to problems. The educators seem* therefore* to accept themselves 
better and thus are willing to make decisions and to rely on their own 
judgment more than they had been able to do in the past. 

A review of other scales in the test supports the results of the 



first two scales described above. There was general positive and statisti- 
cally significant improvement shown in the last two testings <4/20/69 and 
6/7/68. Scales measuring the flexibility in application of values and 
sensitivity to one *a^ own needs and feelings seemed to show greatest improve- 
ment In the post-testing. The original testing revealed a high self 
regard which was probably the result of the forced choice nature of the 
test which may have provided less desirable pairings. At any rate* 



after the program, the educators had almost reached the same peak, but 
as a more “real" Indication of their feelings than during the original 
testing. 

Summary ; The educators scored within the average range of this test 
of self^actuallslng values at the beginning of their special training 
program. Statistically significant Improvement on many of the scales was 
apparent on both the second and third test administrations. Group perfor- 
mance was much closer to the national norms of the test measure of the 
final test administration. Educators appeared more self acceptant, more 
flexible In application of values and freer to be ones self and make 
decisions and commitments that' had not been previously possible. 

Earlier testing in the P.O.I. showed a fairly close relationship! 
to the Minnesota Teacher Attitude Inventory, a measure of attitudes 
toward teaching, school administrators, and toward students. This measure 
(MTAI) was not re-admlnlsteered, but assuming a positive relationship to 
the P.O.I. , the teachers should have Improved greatly In these attitudes 
that seem Important for the effective teachers. Iftille actual Improvement 
In teaching practice Is difficult to evaluate, it would seem that such 
effectiveness would certainly be resultant from a positive change In 
teacher attitudes. 



Submitted by John N. Flanders 

July 5, 1968 
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PROFILE SHEET FOR THE PERSONAL ORIENTATION INVENTORY 



NAME 

AGE_ 






DATE TESTED, 



JEX. 



OCCUPATION 



1 T| • T^. (Tif.io) Rnlio: 

Solf-Actucillzing Avorago; T,t T^- =; I 
Your Rotio; TjC T^ n I J 

H O • I (Support) Ratio: 

Self-Acluolixing Average'; O' I r: 1*3 
Your Ratio: Ot I rr 1 t 
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r. 



80 



70 



TlMt 

COMPETENT 
Lives in the 
present 


INNER- 

DIRECIED 

Inicpcnilsnt, 

sell- 

suppsrtivc 


VALUINS 


TEELING 


SEir-PFRCfPTION 


SYHEnCiSTIC AWARENESS 


SEir- 

ACTIIAIIZIHG 

VALUE 

Holds values 
of self- 
actunlizin; 
people 


EXISTEHII* 
AllTY 
flexible in 
application 
of values 


FEEIIHG 
REACTIVITY 
Sensitive to 
own needs 
and feelings 


SPONTA- 
NEITY Freely 
expresses 
feelings 
Ijchavjorally 


SCLF-REGARD 
Hns hi^h 
sell worth 


SFIF- 

ACCIPTANGF 
Acccutir .2 of 
sell 1.1 
spite of 
wc.iKnesscs 


NATLIHE OF 
MAN. CON- 
SinUCTIVC 
Sees nran as 
csscr.tialiy 
good 


SYNERGY 
Sees oppo- 
site's o( life 
as meaning’ 
Icily related 



IflHflPEnSONAL SEMSniVITY 



1 



^CCCPTANCL 

CF 

ACcnrssiON 
Accepts 
tcnlings ol 
anger or 
aggression 



AAIACllf 

FOlt 

INTirAlE 
COMACT 
Hns vrarm 

iritrfper-»v.nal 

rclat'cnsliips 



—125 



— 120 



-115 



eo 



s 

1 

' -o 



40 



-70 



-65 



30 



=•60" 



-55 



-50 



-10 



20 



-45 



/A 




-110 



-105 



—20 



— 100 



—95 



-90 



SAV 



Ex 



5a 



Nc 



Sy 



AOUIT nORMS 



-25 



-2J 



-25 



— 30 



— 9 



25 



— 20 



-15 



15 



— 15 



70 



— 25 



20 



20 



CO 



70 



60 



■10 



-15 



—10 



-15 



— 10 



-5 



10 



■10 



-5 



-10 



-5 



-5 



-to 



TIME 

INCOMPE- 

TENT 

lives in the 
past or 
future 



OTHER 
OtRECUO 
Dependont, 
seeks sup- 
port of 
others* views 



-3 



Rejects 
va'wcs ol 
sclf-actuafir- 
ing people 



Rigid in 
application 
of values 



Insensitive 
to own 
needs and 
feeliPES 



Fearful of 
expressing 
(ccliags 
bchaviorally 



lias low 
sell-worth 



Unrble to 


Sees maiv as 


Sees 


Denies 


accept self 


essentially 


opp.'silcs of 


feelings of 


with 


evil 


life as 


anger or 


v/ca>ncsscs 




ant.i 2 onistic 


aggression 



Has dilfi- 
culty with 
warm inter- 
p^rs'^nal 
relations 



30 



20 



taw 5<or«i 
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Sfandcref Scoe^:* 



Tid>le I 



Meant » Mtan Diffarancct and i Statlatlca 

For 

Flrat and Second Teat Adodnia tret Iona (N«90) 



X 


(7-17-67) 


Y (4-20-68) 


Mean 

Difference 


Tine 

Competent 


15.410 


16.200 


0.788 


Inner-Dlrected 


76.488 


80.666 


3.955 


Self-Actuellalng 

Value 


19.233 


19.200 


-0.033 


Exlstentlallty 


16.700 


18.888 


2.188 


Fellng 

Reactivity 


13.455 


14.444 


0.967 


Spontaneity 


10.144 


11.077 


0.933 


Self-Regard 


12.066 


11.744 


-0.322 


Self-Acceptance 


14.922 


15.800 


0.878 


Nature of Man, 
Conatructlve 


12.077 


12.100 


0.022 


Synergy 


06.744 


07.044 


0.300 


Acceptance of 
Aggresalon 


14.422 


15.155 


0.733 


Capacity for 

Intimate Contact 


15.866 


17.377 


1.511 



a 

Score 

3.190** 

4.615** 

•0.0041 

5.349** 

3.050** 

4.057** 

-1.586 

2.769 

0.092 

2.041- 

2.452* 

4.019** 



*.05 level of confidence (1.96) 
**.01 level of confidence (2.58) 



